.5 Ul 9. 3
Details of essential qualification, exggrience etc. required for the different pos
fafirs gal & 17T SHTa<ae i, 3w oG

CAMPUS

NIELIT CHANDIGfl\RHl ROPAR
ZehTe, Aus uRAR

s
7,«4

ts on contract basis.

P TaavoT|

2]

I LA A
NIELI

ey & YR W
Sr. Name of No. of Place of Monthly | Duration of Essential Qualification Relevant Post | Knowledge |Dutyin | Age Limit Remarks
No. the Post Post(s) Posting |consolidate[ Contract Qualification of any Shifts (Years)
d (DD-MM-YY) Work other (Y/N)
Remunerati Experience/ Skills | language(if
on with required ?) /
Break up
10+2
2nd Minimum One
Ir Resource 3 Minimum 6 months coursein | V5o experience 1. Working on public help
{1 |Person Mohali |Rs 16,880/- computers from recognized " harlz/d: nlg Zfﬂie Punjabi Y 40 years :e:k ledge of work
(Helpdesk) 6 months | institute or DOEACC! | NIELIT _work/nelpdes . Knowledge of working on
10" Level Course job and handling computers and MS-Office
queries tools

Employer’s share of EPF, if applicable, shal

Il be inclusive in the consolidated remuneration

Selection Criteria:- 9 ATGS
Kindly tick any one option. Ul ot us fape Eal ﬂef
a) Written Test (Descriptive/ Multiple Choice Questions) (%) fofed udien (@IS /agamedld Us)

t)ﬁ/V'Valk In Interview (@) AP T HI&TDHR
¢) Written test (Descriptive/Multiple choice Questions) and Walk In Interview. () ot wien WW/@EW UH) Gh'{\a'ﬁ? 1 JIETh R




NIELIT CHANDIGARH, ROPAR CAMPUS
. Aus IR’

.5

fication, experience etc. re

Details of essential quali

V.

?/

u:red for the different posts on contract basis.

wu$wmwﬁfmuﬂ$mmm 3fgva 3M1fe T faarvnl

T
NIE

Ry et
LIT

Sr. No. Name of | No. of Place of Monthly Duration of | Essential Qualification HaGD Relevant Post Punjabi Dutyin | Age Limit Job Profile
FHIE | the Post U& | Post(s) Posting consolidated Contract qrad Qualification Work Passed in Shifts (Years)
H1AH qal &t QHET &1 | Remuneration &raauaﬁ Experience/ Skills Class 10 or (Y/N) Gﬂgm
dEm | ®A fafey draaruaE |12 (ves/No) | ReH | @)
qRYfAE | (DD-MM-YY) sqya/pRE | dord FaT | Sl
100r 121 | (B8N,
e Ifol
=i fY
1 | 3 Ropar Rs. 20,000/- BCA / B.Sc. (Computer Science / | Minimum One year Yes N 40 years |Handling Data processing

| IT) from a recognized university; experience in Data work

. 6 months |OR Processing jobs using
Resource Graduation in any stream from unix Operating
Person a recognized university witha | Systeminstalled in a
(Data one-year Diploma in Computers. |  Govt office/Govt
Processing Candidates with higher Autonomous bodies
/1T qualifications in Computer / PSU/ University etc
Assistant) Science 6r IT from a recognized

university are also eligible to
apply ,‘
|

Employer’s share of EPF, if applicable, shall be inclusive in the consolidated remuneration

Selection Criteria:- g ATES -
Kindly tick any one option. 94T f<ht uw fabed Eb;T EC

a) Written Test (Descriptive/ Multiple Choice Questions) () forfad oten (W/ﬁl’g‘ﬁ?ﬁ‘ﬁq )
\ yé;k In Interview (F) dTd 3 HIET@PR

c) Written test {Descriptive/MultipIe choice Questions)

and Walk In Interview. () fef&d e (qUiTeT /ag A W) SR a1 7 AT R

\n\



NIELIT CHANDIGARH, ROPAR CAMPUS

in data entry work in a

Undertaking (PSU)/ University
etc.

Minimum of one year experience

Government Office/ Government
Autonomous Body,/Public Sector

3. WLE. basis.
ails of essential gualification, experience etc. re uired for the different posts on contract basi
a?%u%anmwﬁmaua’r mmuaaﬁrmm 3gHa 312 &1 el
Name of the Post | No. of Place of Monthly Duration of Essential Relevant Post Qualification Work Punjabi Dut_y in |Age Limit Job Profile
gg &1 1H Post(s) Posting | consolidated Contract Qualification | Experience/ Skills Grdr-uyTd Passed in Shifts (Years)
el @t 1T |Remuneration | SfSY BT klicpoca Ean &aua/a?ma Class100r | (Y/N) 3Mg
gom | ®H 3@y T 12 (ves/No) | Riee & |t @)
FAfed | (Dp-MM-YY) UorTel Al | Sl
Trfesfiys 100r 121 | &1/A%N,
Fl Jr. Resource Person 1 Ropar Rs. 16500/- Graduation in The candidate should be N 40 years |Data Entry Work
(Data Entry) any stream knowing data entry in both
froma English and Punjabi language.
6 months | ocognized
university

Employer’s share of EPF, if applicable, shall be inclusive in the consolidated remuneration

Selection Criteria:- 99 ATIGS :-

Kindly tick any one option. U4l it uw fadeq & ﬂef

a) Written Test (Descriptive/ Multiple Choice Questions) (<) W@HW&{T ﬁUﬁWﬁEﬁm %)
b) Walk In Interview (Q) dIdh 3T HIETPR

an Test in English T) Sfioht  ergfii de



R S
NIELIT CHANDIGARH ROPAR CAMPUS > - .
AF.G LA, FShTg, s uReER
etails of essential qualification, exgerlence etc. regunred for the different posts on contract basis.
I, 3FMa 1S BT faa=uT|

D
SIeY & YR TR faftyel Ut & T siawgs
Sr. No. Name of the Post | No. of Post(s) Place of Posting Monthly consolidated Duration of Essential Relevant Post Duty in Age Limit Remarks
Remuneration with Contract Qualification | Qualification Work | Shifts (Y/N) (Years)
Break up (DD-MM-YY) Experience/Skills
|
Bachelor’s
Resource Person degree from a
(Warden- Female) 6 months recognized Experience in
TP University/ managing Upto 45
1 1(One) NIELIT Ropar Campus Rs. 20,000/- i Institution. residential campus No 5 s Sheet Attached
Desirable: hostel of reputed €2
Working Institute/ University
knowledge of
MS-Office | I
|
Employer’s share of EPF, if applicable, shall be inclusive in the consolidated remuneration
Selection Criteria:- 999 HES :-
o

Kindly tick any one option. $UAT fardl T ﬁ?b_ﬂ Eakoel
a) Written Test (Descriptive/ Multiple Choice Questions) (&) foif@d giam (@IS /aglRded %)

\’U/Walk In Interview (T) dTd 3 AIET@R
¢) Written test (Descriptive/Multiple choice Questions) and Walk In Interview. ) fofaa aden mﬁ@ﬁmq ) 3R qlP 3 TI&THR




Job Profi

le: Warden (Girls Hostel)

\_\0

Overall management and coordination of Girls Hostel at NIELIT Ropar Campus

Observance of Hostel Rules a i
. nd Re u . . .
time with respect to hostel. gulations and Instructions issued from time to

To ensure student discipline and code of conduct at the hostels

Regular reportin eoinline i .
JD%Admn).p ing of the discipline issues/ incidents to the HoD (Academics)/

Mamtal.mng a register at the hostel reception for students to register their
complaints. :

Monitoring the-tirr'lely resolution of maintenance related complaints of the hostels
through the maintenance team/estate office.

Take regular rounds of the hostel, carry out surprise visits and ensure the upkeep
and serviceability of the hostel facilities.

To ensure that the hostel rooms, hostel corridors, hostel bathrooms and toilets,
surrounding area are cleaned regularly by the House keeping staff.

Issue and record-keeping of Out-Pass to the students as per the Institute Policy and
to ensure that all the hostel residents are in the hostels by stipulated time.

To carry out any other tasks as assigned by the Competent Authorities of the
Institute.
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