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BOOKLET

Time Allowed: Two Hour || Maximum Marks: 150
INSTRUCTIONS

1. Please read all the instructions given below carefully before proceeding.

2. IMMEDIATELY AFTER THE COMMENCEMENT OF THE EXAMINATION, YOU SHOULD CHECK
THAT THIS BOOKLET DOES NOT HAVE ANY UNPRINTED OR TORN OR MISSING PAGES OR
ITEMS, ETC. IF SO, GET IT REPLACED BY A COMPLETE BOOKLET.

3. You have to enter your Roll Number on the Booklet in the box
provided alongside. DO NOT write anything else on the
Booklet.

4, This Booklet contains 75 Questions. Each question is printed both in Hindi and English. Each
question comprises four options. You will select the answer which you want to mark on the Answer
Sheet. In case you feel that there is more than one correct answers, mark the answer which you
consider the best. In any case, choose ONLY ONE answer for each item.

5. You have to provide all your answer ONLY on the separate Answer Sheet provided. The answer
sheet will contain only one box for each question. Response is to be provided only as “A”, “B”, “C” or
“D” in capital letters in the box. No cutting, erasing, correction, overwriting etc. is admissible and will
be treated as wrong answer.

6. Each question carries 02 (Two) Marks.

7. Before you proceed to provide the responses in the Answer Sheet to various items in the Booklet,
you have to fill in the particulars in the Answer Sheet only in space provided for the purpose.

8. After you have completed filling in all your answers on the Answer Sheet and the examination has
concluded, you should hand over the Answer Sheet to the Invigilator.

9. Sheets for rough work are appended in the Booklet at the end.

10. Penalty for wrong answers:

THERE WILL BE PENALTY FOR WRONG ANSWERS MARKED BY A CANDIDATE IN THE

OBJECTIVE TYPE QUESTION PAPERS.

i) There are four alternative for the answer to every question. For each question for which a
wrong answer has been given by the candidate, one-fourth (1/4) of marks assigned to that
guestion will be deducted as penalty.

ii) Any correction / over writing will be treated as a wrong answer.

iii) If a question is left blank, i.e., no answer is given by the candidate, there will be no penalty
for that question.

11. IN CASE OF ANY DISCREPANCY FOUND IN HINDI LANGUAGE, ENGLISH VERSION WILL BE

TREATED AS FINAL.
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fdr: ataw faeey &1 997 B

Direction: Choose the most appropriate option.

Y S9Ic Dl JHHTY Foic BT U foby faxiia av & s T g2

2017-18 B) 2016-17

2015-16 D) 2018-19

Railway Budget has been made a part of the General Budget from which financial year?
2017-18 B) 2016-17

2015-16 D) 2018-19

0 % TH T & tpf U T 87

RAME Bl Aorie Red B) Ufi® BRAREad Hrviie Ried
Ui BT3—g Aes fRed D)  urH Uy By oo
What is the full form of PFMS?

Permanent Finance Management System

Public Financial Management System

Public Finance Monetary System

Prime Ministers Finance Measures

e wfayfa dfaer & st wuft <1 qof 89 &t fafy & @1 &t ot srafd &
forg du gt a1l

60 &l B) 90 fai

45 fet D) 30 fa

The performance Security should be valid for a period days beyond the date of
completion of all contractual obligations.

60 days B) 90 days

45 days D) 30 days

3R YT &1 SHfUGHT UfcRd o1 8 S il Bt o YTd foam S devdl g2

TfdaT 5 BT 20% B)  dfdcl Hed &1 30%

TfdaT 5o DT 40% D)  dfdcr §ed &1 50%

What is the maximum percentage of advance payment that can be made to Private Firms?
20% of contract value B) 30% of contract value

40% of contract value D) 50% of contract value

Il T & T & T T H, qh-1b! AHGS] & [ad A I A 31 572

50% B) 60%
70% D) 80%
In QCBS form of bidding, what is the highest weightage allowed for technical parameters?
50% B) 60%
70% D) 80%

Rl Jareft & for, a8 ergwia Hew o § o fore dididid, sisud &R Tre &t
3BTRS Jearge # AT & A1 I Sich MHET o1 S Tba 872

¥ U 25 G ¥ 31fid B) ¥UT20 G 9 fYFH

¥ U 15 d1G ¥ 31fid D) 0T 10 99 9 &

For non-consulting services, what is the estimated value for which invitation of bids is done
through advertisement in CPPP, GeM and official website of the organisation?

Above Rs 25 lakh B) Above Rs 20 lakh

Above Rs 15 lakh D) Above Rs 10 lakh
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<-hTsd Usee guiel #, faeped & I trgell B! il GBIl & St 3RUTS ¥ H &g Bl
T 8 3R ol w1 A fhar S

%S B) g ®lTR BiRd

UGS BIS D) IWiad I+ fawe
In e-File Management System, contains list of Files that are temporary closed
and work will be done later on.

Parked B) Closed Files

Unparked files D) All of the options

T W Ao T & & T Fem miie & g2

Hded B) Uy

ICEEEISE] D) g HAlCH

For creating new autonomous bodies, who is competent authority?
Cabinet B) Prime Minister

Ministry of Finance D) Ministry of Home affairs

%ﬁmqaﬁ%@&mmwaaWWqﬁ@ﬁ$mwﬁ¥ﬁqmuegdom?i%ﬁvmw
R 5?2

20 f&i & 3R B) 30 faHl & arex

15 fai & 3R D) 45faA & R

What is the time limit for submission of LTC claim after completion of return journey when
LTC advance is drawn?

Within 20 days B) Within 30 days

Within 15 days D) Within 45 days

T ot o ot 7 guf = R R

Hed TS UiaR Wieidld B) dcd ufsdid MiddRHC Uicd
Yoot ufser TR TR D)  Ycd Ul U U

What is the full form of CPPP?
Central Purchase Power Protocol
Central Public Procurement Portal
Central Public Procurement Process
Central Public Purchase Process

& T &t T &1 quf U @1 87

BICIC] U8 B o¥s RaarE B)  ®Iftidl U8 Bicde fos Rier
HIfCIe] TS HHCIRM o Red D) el U8 S fos Raare
What does QCBS stand for?

Quiality and Cost based selection

Quiality and contract bid system

Quiality and competition based system

Quiality and conscious bid selection
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gfe g1 &t THH Uy q 3 BY, o Tfewy oifyr, eRarest, ARt enfe & wror Taft

BIT-T Sifd & forg gferdy &1 gferd &1 S |
FUT 50000 B)  ¥UY 100000
FUT 10000 D)  ¥UT 25000

All losses due to suspected fire, fraud, theft etc. shall be reported to Police for investigation,
if the amount of loss exceed

Rs 50000 B)  Rs 100000

Rs 10000 D)  Rs 25000

TRl 3aM & IUANT & I H ST JHT0IS (g ) BiF T U o S
ElEY

S TP 3R 11 B) WNUH3RI12T

S UP 3R 12 &t D) Sl U 3R 13

The Utilisation Certificate (UC) for utilisation of Grant in Aid in respect of Autonomous
bodies is to be submitted in the form

GFR 11 B) GFR12A

GFR12B D) GFR13

T HHAR B R Fdfed foean o g 2

R CACUIESRYIBEDR

fat 1t TR gRT oy THer 9! fgfad TifdeRT sid= 8t
SRS IRt

SRIed & 9 &g +ft

An employee can be placed under suspension by

His appointing authority

Any authority to which his appointing authority is subordinate
The disciplinary authority

Any of the above

T e &7 3w J gHTET Bl B
o IRIE &I SWRTY /AeraR far T ¥T 39 dRi
3G B ARG

3T &

JIWRIad s ol

An order of suspension takes effect from

The date on which the offence/misconduct was commltted
The date of order

The next day

None of the above

T el & 311 St JHRIG: g BT S

90 fal & 3z B) 180 fadi & 3R
90 & §TG D) Wi ®ls el
An order of suspension ordinarily shall be reviewed :
Within 90 days B) Within 180 days
After 90 days D) None of the above
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fcie 3me=r 90 fa gul 811 WR ¥E foar S =1fe, afe |
SR HIRATS 90 ot ®t I 3rafy & 3 guf gt &t 1 e |
HHAR! T B! T B B DI gl BT

3RIY T 90 fAl BT I 3afy & 3FER SRR 718! (bl ST el
RUNESKCAER

Suspension order should be revoked on completion of 90 days if

The disciplinary proceedings could not be completed within the said period of 90 days.
The employee is not likely to tamper with the evidence.

The charge sheet could not be filed within the said period of 90 days

None of the above

e &1 wm I O18 @t sfafd & forg fafs va ot R gl

Jd T 25% B)  dad &I 50%

Jd T 75% D)  dad &I 100%

The rate of subsistence allowance for the period of first three months of suspension is

25% of pay B) 50% of pay

75% of pay D) 100% of pay

el faare HHAR! & BRI T8l g3 81, 3 e & 918 &I 3@fy & forg Fafe v ot R |
D1 g &I T

e R & 25% P B)  fdermM @R & 50% d&

Ao @R & 75% db D)  fdEHM &R & 100% db

The rate of subsistence allowance for the period after 3 months may, where the delay is not
attributable to the employee, be increased by

Upto 25% of the existing rate B) Upto 50% of the existing rate

Upto 75% of the existing rate D) Upto 100% of the existing rate

i?mw«utﬁ:r HHIR! HI Falg U U dRA & T U YHIUYS 3aRg URdd &3 ¢ | I8
3 gEfia B

Wﬁﬁﬁ/%wuw AT a1 &8 | g1 g1

EERIREITEE]

U3 YA

31 YHTUTOA

An employee under suspension must produce a certificate for receiving subsistence
allowance. This certificate relates to

Non employment/non engagement in any busmess profession or vocation

Medical certificate

Pension certificate

Age certificate
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& Rard sHad & fmu= gl

IGD| WipH [Hdl 1 THR FT Sfahr1

I Wl & fow ger &t 4l

fPdl HHARI & RIAT® SRS Hriaedl § gk HHAR! & AU 9919 HIe9d & =4 |
BT AT

IYD] AT Ble

An employee under suspension is entitled to

Leave of any kind admissible to him

LTC for himself

Act as Defence Councel for another employee in disciplinary proceedings against the
employee.

Leave his headquarters.

gfe Fdfed FHeRt & R srRmafA® Sriar! & quf 8 W %ad @y <8 foar S g,
IREERED T ST

RREERSEE B)  quid: o3

T Tt D)  Heayul Hram!

If at the conclusion of the disciplinary proceedings against a suspended employee only a
minor penalty is imposed, suspension will be treated as

Suspension as such B) Wholly unjustified

A mistake D) Important act
frofafed o @ o -siftrg o1 g 78t 82

BIRd H-oie Ren B) I Y&y Yorret

PFMS D) QA TEB)

Which of the following is not a part of e-Office?

File Management System B) Knowledge Management System
PFMS D) Both A) & B)

R @Sy o F e g o o te <s T 82
ECIR AR AR B)  3ffald qarHgrd

JaT1 T FErEit D) fAdeA

Which of the following is not a penalty under CCS (CCA) rules?
Removal from service B) Compulsory retirement
Dismissal from service D) Suspension

& o o @ H v FoEt F o=, Ide ok e & g § U8 $eT of ol § b

I
ITH AR IFUHG IR B)  <dia el J 3ifie HoR @
a1 ddret ¥ ifid HOR § D)  ddra-t Hel &1 geRT M §
Under CCS (CCA) Rules, in relation to warning and censure it can be said that
They are same and have the same effect
Warning is severe than censure
Censure is severe than warning
Warning is another name for censure.
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fFafeiad 7 9 oF o1 981 <5 8t 872

da- & °IsH Whd H It UHId & fo1, 3 a8 do & ot Ueh =RUT Ay 3/a=yT deb gerd|

9 907 & IEg AM, U, Ue O 4a1 H €8 & 3N H IR 99 3t & forg uerad
AT

ifard Jarfgfa

Ja1 § @il

Which of the following is not a major penalty?

Reduction to a lower stage in the time scale of pay by one stage for a period not exceeding
3 years, without cumulative effect.

Reduction to a lower time scale of pay, grade, post or service for a period specified in the
order of penalty.

Compulsory retirement

Removal from service

g SRS HRIaR! & U4 Th HHAR] &I af & TTed IRgdRol 1 el JHIOMGS /
ATl TR b gfad Ut - o forg gt uran S af fFafaiad < faan o v &
frar B)  Uardld AP

9 =Rur & gerg D)  JaT Y g /aart

If after disciplinary proceedings an employee is found guilty of having secured an
appointment by misrepresentation of facts or furnishing of false certificates/documents, the
following penalty shall be imposed

Censure B) Withholding of promotion

Reduction to a lower stage D) Removal/dismissal from service

TH YaT-gd WBHR] HHAR! S99 TeH & =0 H [hdl T g R S1fdwad fhad ama
B W T ThaT 82

3 B) 4

5 D) 7

What is the maximum number of cases, a retired government employee can handle as
Defence Assistant at any point of time?

3 B) 4

5 D) 7

3ffard Yarfgfa, YA A geT A SR B8 gRI fear Sam:

Acaq 3= USRI B) figfad urfer

EERURIEERCIREAN] D) SWigd Y P oft

Penalty of compulsory retirement, removal or dismissal from service shall be imposed by
The imme;jiate superior official B) The appointing authority

The disciplinary authority D) Any of the above
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3RIY U &1 IR UKJd HRA DI JHY 3{df .

foralt ot fRufar & =g 9grs S =1few

TF SR B fftrman 15 fet & o 9612 o gavcht 7, SUHT HRUT fafad # gof fasar s anfge
Fd BT 15 f& & o Te18 O Tabelt ©, SUBT HRUT fARd & gof fhdT ST AT

TP IR # SfidHay 15 il & fT ok $at 60 faHl & o 918 1 Wbl §, IUDT HRUT gof
fopan S =iy

The time period for filing reply to charge sheet

Must not be extended in any case

May be extended for a max. of 15 days at a time for reason to be recorded in writing

May be extended for a max. of 15 days in all for reason to be recorded in writing

May be extended for a max. of 15 days at a time and for a max of 60 days in all for reason
to be recorded in writing

a1 ¥ FgTell R, SHAR] o forg ur= g

Jd 3R H=if BT 50% B)  Jdd 3R Hxil &1 75%

- 3R {7l BT 100% D) fAafg vmm

On reinstatement, the employee shall be entitled to .

50% of pay and allowance B) 75% of pay and allowances
100% of pay and allowances D) Subsistence allowance

TP HHARI S Th RIS A H U He@yul 1d18 § & wu o fged g
BEIE

SRS Uiy B) O USRI

S REIREaR) D) SR HA DK el

An official who is important witness in a disciplinary case may be appointed as
Disciplinary authority B) Inquiry officer

Presenting officer D) None of the above

T SRS Braaret guf 89 I Ugd sig &1 off gaha :

IR FHART B TG B R

3R HHRY Bt tferaftfar R Jafgia g1 R

SR HHART SRUATA H Yl g1 R

SR FHART & SFRIY TR

A disciplinary proceedings may be closed before conclusion

In the event of death of the charged official

In the event of retirement on superannuation of the charged official
In the event of hospitalisation of the charged official.

At the request of the charged official

TH U0 HHIR fores feams SR srfare! sifAoffa g ok St siftrafifar R arfga &

TR, Y 3rgHfd ¢ o gt B
quf g3 B) e U¥H
3w deH D)  SIITYRUI URH

An employee against whom the disciplinary proceedings are pending and who has retired
on superannuation may be allowed .

Full pension B) Half pension

Provisional pension D) Extraordinary pension
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I Idte &1 Rierd & S S8l dd ATgING Bl & 3R gUl Bt ST AT
IR ol ot fufay & 3 3feep g

1 T 3R 90 faAt B) 90 f&At 3R 6 A

1 AT 3R 60 fat D) 30 feAt 3R 2

An enquiry in a complaint of sexual harassment should be completed within as
far as practicable and in no case more than .

1 month and 90 days B) 90 days and 6 months

1 month and 60 days D) 30 days and 2 months

et 3rg o WRGR &1 yamrieH fd famr, g & Ju T Jarsht $ik uel wR e & fom
UIYBRY T AH U |

RTSgUTe B)  gufd

ELRLLIT] D)  faum ot ugE

Name the authority for appointment to Group A services and posts of the Union without
delegating any other authority.

Governor B) President

Vice President D) Head of the Department

T R HHARY fpeft +ft Ja1 graht Areed & 301 wfade B TR PR el B
AT HaTed a1 faqumT & JuRt o3

AT Harera a1 faurT & afa

Id 3T aRT SRER! A1 HHRTad & Tqa

SWRIad § ¥ ot &1 oft

A government servant may make his representation on any service matters to
The Minister in-charge of the Ministry or Department concerned

The Secretary of the Ministry or Department concerned

His immediate official superior or Head of Office

Any of the above

_ pfouyd srmfa sawu® B

HTAT AT & STex AefOs TR Sarz BT
fpat PRIGR fopardmamy & e =mfla gHn
TR a7 Yo BRI BT

TNfear & 0 H Wal § FgHIR

Prior permission is necessary for

Joining educational institution outside offlce hours
Engaging in any business activity directly.
Undertaking social or charitable work
Participation in sports as amateur
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g A g @ sraa Tufy &1 Sifwgur 3R fAue &1 aHeT dRA I Ugd gd
U SIS &

TS ol TiTed & Iq1y

W%@W*Eﬁaﬁq@mﬁ

g &t T gl & orehe ur gR fa<ies fosan man @

VY R & Y DT FHARY S Y ST A gl

Prior permission is required before undertaking any transaction of acquisition or disposal of
immovable property, if the transaction is

With a private organisation

Exceeds employees six months’ basic wages

Financed with loan under HBA rules

With a person having official dealings with the employee

TS BRI FHIAR! Bl IYP 30U 11 TR/ URIR & TS & 711 WR a8 & 31 R &

3Ed JHfaat &1 Ue aifies faarr I TRd BT Uferd g |
3T Y 1 SaR B)  3FTd 9y 31 SHa™t
3T Y 15 SHARY D)  3FTd 9y 31 A

Every government employee is required to submit an Annual Return of immovable
properties in his own name/family member's name as on 31% December of the year by

1%t January next year B) 31%t January next year
15" January next year D) 31 March next year

$3 Y Wt § S GET1 & Udbed q Te U o | U It e R & sms sifafaem & feg
e § it 1 T 2

3R & 31E HAIFTH & TS 6 B) 3R 3 3R ARFaH S TS 7

3R & 3 HAIFTH & TS 8 D) 3R 3R ARAFTH F TS 9

There are certain information that are exempt from disclosure of information. All such
information has been included under which section of RTI Act.

Section 6 of RTI Act B) Section 7 of RTI Act
Section 8 of RTI Act D) Section 9 of RTI Act
ERIGERUESERES

FHHANT! & T T GRT TH[EH U & B B B SABR DAl
e BB HIDHI

AT & o1 1 ¥ Ufed U § Sufyd X1

S O fgd & 3iawae 81 di ifIgHg &1 B ¥ STPR Bl

Strike does not include:

Refusal to work by a group of employees acting in combination
Mass casual leave

Mass abstention from work without permission

Refusal to work overtime when necessary in public interest
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43. OF Idie P Rierd & oig FREISIEIEE IR
A)  SFRINHS WYDHR gRT g Sid Ui

B)  SRNMH® UIYSRI wd

C)  IWd Harey / faurT | nfea Rera afafa

D)  3fEd gwfadl & Hifde g of giifa

A complaint of sexual harassment shall be inquired into by
A) The inquiring authority appointed by the disciplinary authority
B) The disciplinary authority itself
C) The Complaints Committee constituted in the Ministry/Department concerned

D) Physical verification of fixed assets committee

44, Eﬁ%%%ﬁ%ﬁm%ﬁm%mmmﬁ il
I

A 396 Gt Yo Afgard B) 3U® HH Y HH 3/4 Yo ARRAR™

C) SIS HIIDTL2IcHARAR™ D) I ®HH I HH 1/3 e Afgard

A complaint committee for dealing with complaints of sexual harassment of women, should
have .

A) All its members as women

B) At least 3/4 of its members as women

03] At least 1/2 of its members as women

D) At least 1/3 of its members as women

45. o9 T YT S SR1 fgaa fasar smam|
A) T D IogUd
B) o9 b XA TAl B 3remefdl T Ueh AAf ol RIGIRT 0 ey & Is0uTd gRI|
Cc) @i Wt I9e gcH
D)  Wfuq, 8 A
The State Chief Information commissioner shall be appointed by

A) Governor of the State
B) Governor of the State on the recommendation of a committee chaired by Chief Minister of
the State

(03] Any Member of Parliament
D) Secretary, Ministry of Home Affairs

46, B T T T e =T SR ¥ God B
A) =0T 1500 Yfd {18 ufd Ja- B) 0T 1000 YUfd A8 Ufd TaH
C)  ¥UT 100 Ufd AT Ufd I D) U SaM RIel Yl & Jegul IHH

Children Educational Allowance is exempt from Income Tax subject to a limit of
A) Rs 1500 per month per child
B) Rs 1000 per month per child
(03] Rs 100 per month per child

D) The entire amount of Children Educational Allowance received
47. 59 W1 & UfABR W & FU H T81 qHT S JDhT?
A o ufaes v B)  WRIE HIGH Ml
C)  UNRISH H=lT D) g YAl

Which allowance cannot be treated as Compensatory Allowance?
A) Special Compensatory allowance  B) Bad Climate Allowance
C) Project Allowance D) Sumptuary Allowance
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A)
B)
C)
D)

A)

C)
D)

49.

A)
C)

A)
C)

50.

A)
C)

A)
C)

51.

A)
B)
C)
D)

A)
B)

D)

52.

A)
B)
C)

A)
B)
C)

fofafad & 9, 39 Ue &1 719 9d1¢ o VfFeged! {1 U B & o U g
RIIfbE T TH

Tt oft TT T Taraii & 3rarar g qarsif & e T

IR =T

BTHRRE

Of the following, specify the post which is eligible to get Non Practicing Allowance.
Paramedical Staff

Medical Staff of Central Services other than CGHS Services

Nursing Staff

Pharmacist

I RUfert & gk g AR ST / 59 WHR | Fgfad g1 =R fegd gfaeror &t
3ffermam srafd &1 g2

49y B) 294

3y D) 5ay

What is the maximum period of retention of lien when appointed to another Central
government Office/State government in normal course?

4 years B) 2 years

3 years D) 5 years

TH WBHR] HHAR! T U¢ ¥ I iRl ared gk U IR Uaiad g WR dad &l [HyiRor
fora fFram & 3ref= fopam o g2

U 3R 21 (1)(a)(1) B) W 3R 22(1)(a)1)

UTh 3R 19 D) U 3R 20

Under what Rule is pay fixation done when government servant is promoted from one post
to another post involving higher responsibilities?

FR 21 (1)(a)(1) B) FR22()(a)1)
FR 19 D) FR20

Fafafed & 9 319 W 3@l daqfa & Tae gg TUMHT | g af SR
Ut UhR BT SIS

BHRITGUT 3fafy

T: He ¥ 31T &7 fofdsed THTOTOA & fSFT SIRITROT S/admhr=1
3= T

Which of the following periods will not be counted for the purpose of increment?
All kinds of duty

Joining time

Extra ordinary leave without Medical Certificate for more than six months
Foreign service

I IFTfS WPHd TR & foIT B qed 72

Ue gford S & forg e ot
BT BT TqE
fqUrT &1 T D) foa gfea

Who is competent to grant Advance Increment?

Authorities competent to create a post

Head of the office

Head of the Department D) Finance Secretary
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53.

A)
B)
C)
D)

A)
B)

D)

54.

A)
B)
C)
D)

Ty o IR TR SaRIdT BT YHIUGH HTa=aH UfAfPAl d3- o §1G el QT o1 Algu?
a1 ¥ TSI 3= GXA1dol o A1y JRI& SifiRen o

HHAR! DI a1 GRAHT

FHHIRI B T U T 3R

T TS BId

Where should the Medical Certificates of Fitness produced on first appointment be kept
after making the necessary entry?

In safe custody along with other documents connected with service

Service book of the official

APAR of the official

Separate guard book

& WHRI HHAR &1 A 4 w8 @@ & ©) Ao & a9 14 $ siefiq <s g man - < o
B & GRM, IY G I UG BT PRIHR & HeH ab YT & g g1 T 1 SRIG
HIAR! &1 fear mar sifaRed TR FoagaR 3 82

3fAfked UHR 33 R B8 A el 3

SRS HIIATE! T AT B arer afad faled UHR YR #31 & fog U =8t 8
SHfaRad UUR 9 ug & fou far s e §

Sfffad TUR IAHaH Had T HeH o fore fedn o gavdl 3

A government servant was awarded punishment under Rule 14 of CCS (CCA) Rules.
During the currency of the punishment, he was asked to hold additional charge of another
higher post for two months. Is the additional charge given to the charged official is in
order?

No bar in giving additional charge

A person facing disciplinary proceedings is not eligible for holding additional charge
Additional charge can be given for a lower post

Additional charge can be given for a maximum period of one month only.

YR Y T18R UG IR T6 a1d WBRT FHART BT AT I 1 82

I8t I o Ufafafe & THg YR H ST 3 SR 3MeRd far mar

I8t I o URd H o= gar & smefd fovan

TR A BT 50% TUT Uid=gfad Ul

YRA ¥ SeRd 3aH BT & B &l T

What is the pay allowed to a Government servant on deputation out of India?
Same pay drawn on duty in India at the time of deputation

Same pay drawn in India in foreign currency

50% pay drawn plus deputation allowance

Double the rate of pay drawn in India
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56.

A)
B)
C)
D)

A)

C)
D)

57.

A)
C)

A)
C)

58.

A)
C)

A)
C)

59.

A)

B)
C)
D)

A)
B)

C)
D)

T YR ¥ a6 Ufagfad ! safd da-gfe & fo 2nfie grme
g & for wnftrer g

Joafe & fore <nfere T2t g

Had YR & <X Ufdgfad &1 @iy da-gia o forg =mfera grft
dadte & fog <nfire g1 axrd o Iyufal St =iy wWiepfa ured 8t
Will the period of deputation out of India count for increment?
Count for increment

Not counted for increment

Period of deputation within india will only count for increment
Counts for increment subject to special sanction of President.

fquria srRmae® Srfart & T T (SREiias ©0 ¥ HrRka) 9 fUeR! & o ufd
AT AFCY B1 HfUBaH IR T 872
F0U 7500 B)  ®UY 10000

¥=Uu 8000 D) =UU 6000
What is the maximum rate of Honorarium per case for Inquiry Officer (serving part-time) in
respect of a Departmental disciplinary proceedings?

Rs 7500 B) Rs 10000

Rs 8000 D) Rs 6000

7d 91 Ut Ot §f I=NfEYd 9 G | SATelt da-dig Pl aRIE ol gRiT?

1 SeTé B)  309aS

1l 1 JATs a7 1 SHas D)  31fdEwR

What will be the date of next increment in the revised pay structure in 7" CPC?
15t July B) 30" July

Either 15t July or 1% January D) 31%t December

I e Jradn $Hiold H & o THgRd UiciTe IR Wihd a3+ & T 8 Tad
fqavur & uga™ &1

THR UicTe A 39 RWeffOre Tvaar & e Wigd & St off WK HHART gRT 1Rd
U o HAT 4 Jrd gl

e fgfad RAefOres aradl & Sid <R &1 715 8l df Ui 11T Wb g! giit

fe; Qg divarar Far & e 819 I Uga Sifold &t 75 g1, a9 o ticire= iRy &t smaeft
mﬁTWWW$W%WWEWQﬂ§mH<¢|Q GRT AR gt

Identify the wrong statement with respect to grant of lump sum incentive for acquiring
higher qualifications.

Lump sum incentive will be granted to qualifications which are related to the functions of
the post held by the Government servant

Incentive will not be admissible if an appointment is made in relaxation of the educational
gualification

Incentive will be given even if the qualification was acquired prior to induction into service
The qualification for the grant of incentive should be recognised by AICTE or by the
Government.
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60.

A)
B)
C)
D)

A)
C)

62.

A)
C)

A)
C)

63.

A)
B)
C)
D)

A)
B)
C)
D)

1 G MRASGR! T INBR] HHAR B (aig Ul YITAH B J STHR HR Jhal § i
S(TRTY b1 Rl §gd I ¢

Bl

fafe 1 &1 259% Srdird HR THhaT &

Bl

fafe 1 &1 50% 3rdid R THaT &

Can the competent authority refuse to pay subsistence allowance to a Government servant
as the gravity of offence is very high?

Yes

Can refuse 25% of the Subsistence allowance

No

Can refuse 50% of the Subsistence allowance

TH WPR] HHART $H% PR B a1 § 1.03.1997 &I gad o Tan| 39t o4 fafy

15.06.1957 Ut 37! Far-ghd @ fafy Faffd &<

30.06.2015 B) 15.06.2015

15.06.2017 D) 30.06.2017

A government servant is appointed in Central Government service on 1.03.1997. His date
of birth was 15.06.1957. Determine his date of retirement.

30.06.2015 B)  15.06.2015

15.06.2017 D)  30.06.2017

T IRBR] HHAR Bl 3 TS BT AT bR o f3d & Ja-gd B BT AR gt 872
lﬂ?ﬁ%m B) g & UHE

SRECH D)  gWidd HACy

Who has the right to retire a Government servant in public interest by giving him a notice
not less than 3 months?

President of India B) Head of Office

Appropriate authority D) Ministry concerned

e Th WHR] HHAR Bt YAT-gId Bt ARG 3ifaH STHRI & [ 81 o SqDT HRIUR TN
@) IRRa 1 gt

gd $1d fead &1 sifaw fa

HIDIRT DT AU

SR FEH BT SRTeT Hrifead

I8 ST A B fGaq & Yar-gd i

If the date of retirement of a government servant happens to be a closed holiday, what will
be his date of relinquishment of charge?

The closing day of the previous working day

The afternoon of the holiday

The next working day of the following month

He shall retire the next normal working day
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66.

A)
C)

A)
C)

67.

A)
C)

A)
B)
C)
D)

68.

A)
C)

A)

Tt I P TRBR HHATRAT B T H S(GHT I 3RS D1 UfaRd e R 82
JTA A H AERAATA BT 10%  B)  3fF Ul H 3MMERT da- BT 15%
ATAYATH SMERAATADBI20% D)  30F a1 H 3MERd aa &1 11%

What is the percentage rate of leave salary contribution in respect of all classes of
Government servants?

10% of pay drawn in Foreign service

15% of pay drawn in Foreign service

20% of pay drawn in Foreign service

11% of pay drawn in Foreign service

YR I IR fae 9aT & Ueh IRBR] HHAR! DI o! WP B P Q7T DI T&H 82

Td faumT B)  fac=h i

HRd &1 IPUfd D) e uiftert

Who is competent to sanction leave to a Government servant in Foreign Service out of
India?

Parent department B) Foreign employer

President of India D) Appointing Authority

gfafTgfad / 3 Ja1 & da- a8 fawed &1 Iuai &= o forg awa i &1 g2
HRIUGU Bt IRRE J 3 7 B) HRIUEU & dRE ¥ 4 e

SHRIUEU B IRRE J 1 7 D) HRUEU & dRE ¥ 6 FEH

What is the time limit to exercise option for fixation of pay on deputation/Foreign Service?
3 months from the date of joining B) 4 months from the date of joining

1 months from the date of joining D) 6 months from the date of joining

TS % WNBR BT FHARI TH HaIg Aaeli-d &7 b Iuhd / o4 Aol &F & IUDHH /
W fera ® ufafgfed w i et & aad iR U SiRIEH & DI 98- B2

ST faHmT B) WM & ardl [aHTT

FHIAR! W D) T HHAR AT ATl T3 gRI

A central Government servant went on deputation to a Central Public Sector
Undertaking/State Public Sector Undertaking/autonomous body. Who will bear the leave
salary and pension contributions?

The borrowing department

The lending department

The employee himself

Either the employee or by the borrowing organisation

afe Farlarer ug & wdf Fodl & SER o@afd & SR ¥ @5 fafgy fagmm & § o

gfafTgfad &1 srafer . g2
39 B) 29y
199 D) 1539

What is the period of deputation if there exist no tenure regulation as per the Recruitment
Rules of the ex-cadre post?

3 years B) 2 years

1 years D) 1.5 years
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69.

A)
C)

A)
C)

70.

A)
C)

A)
C)

71.

A)
C)

A)
C)

72.

A)
C)

A)
C)

73.

A)
C)

A)
C)

W/WW%WﬁWﬁW%ﬁ@%W@W%%W@?HM

R TTeTd B)  3Tardl f[auTT &1 5
UM B aral faUTT &1 Hared D) I 3R ufRremor faumr

Who is competent to give prior concurrence for any relaxation of the terms and conditions
in respect of deputation/Foreign Service?

Ministry of finance B) Ministry of borrowing department

Ministry of lending department D) Department of personnel and training
gfafgfa/face Sa1 & e 997 3q Ue TSR ST ifrdmad 3y T &1 g2

58 a4 BT 3T HH B) 550N &I AgAHY

45 94 DI 3 HH D) 569N &I A HY

What is the maximum age limit of an officer for selection on deputation/Foreign Service?
Below the age of 58 years B) Below the age of 55 years

Below the age of 45 years D) Below the age of 56 years

TH WHR HUART B! URIE0 & U 6 TgH $I 34afdy 8 faexr & ufafgad foean w1 o
&% I I & oq wiafged fasar T o1, 39 &% § HHAR! fdha- A & o U9 3R T
&1 &A1 B & 7T UTH I 2

6 TRl B) 2%

49 D) 3WeH

A Government servant was deputed abroad for training for a period of 6 months. How
many months will the official be eligible to claim HRA at the station from where he was
deputed for training?

6 months B) 2 months

4 months D) 3 months

TH U9 T ol SRIBRI WA X I TIA Y DI RIFTAR far T ot gt 4050 .1 51 98
3Tt 250 fob . Y I TS AT gRT HRaT 8 (iAo § et =0 # 200 f5. 1. & gs& A
?meﬁa%)lﬁw@ﬁnmmmﬁnélagmﬁﬁqﬁmmwﬁmﬁ
?

10 fad B) 1sfed

5 fad D) 3ofe

An HAG officer is transferred from station X to station Y with a distance of 4050 kms. He
performed his journey for 250 kms, by road (transfer necessarily involved continuous travel
by road for more than 200 kms). Remaining distance by Air. How many days of Joining
Time is he eligible?

10 days B) 15 days

5 days D) 30 days

HIAUGY A Bl & 1Y AR 81 fobar S el B |
3ifoid get B)  SHIBRID ggl

31T da Fet D)  SIYRU Fel

Joining Time shall not be combined with .

Earned leave B) Casual leave

Half pay leave D) Extra Ordinary leave
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74.

A)
B)
C)
D)

A)

C)
D)

75.

A)
C)

A)

DTG (At & TR Th BRI HHAR Bt dd- & 1T UTIaT &1 872
BHRIUR-ART & JHY Gadal Ug UR Mg Siferd I

U UG T I

g A el

EEEZERE]

What is the pay entitlement of a Government servant during Joining Time?
Pay last drawn in the old post at the time of relinquishment of charge

Pay in the new post

No pay

Leave salary

TPh WHR HHIR! Hg X T H% Y B WFEART 61 T 6k RA $% J 29.06.2017 H
FHRIgad foar a7 3R HRIUGU At &1 IUTNT HRA & §1¢ Y Hg H 10.07.2017 Bl HRIUR
T [Tl gaadl &g 8 SRIYR-Gfad & T99 a8 da- R 6 § ®0U 43600 HI & W I
3TERd IR e U1 1.07.2017 B Adgla P SIg SHDT dd- FUY 44900 UT| HRIVGU e &
SR 3T da- 7 872

FUT 44900 B)  =UU 43600

FUT 21800 D)  ¥UT 22450

A Government servant was transferred from station X to station Y and relieved from the old
station on 29.06.2017 and joined the new station on 10.07.2017 after availing Joining Time.
He was drawing pay in the Pay Level 6@ Rs 43600 at the time of relief in the old station.
His pay after increment on 1.07.2017 was @ Rs 44900. What is his pay during Joining
Time?

Rs 44900 B) Rs 43600

Rs 21800 D) Rs 22450
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ITR-Yf&ThT

J9g AT ; T He 3P dH 3 : 150

11.

femm-frd=

PUAT 31 g J Usd o faw e faznfiden &1 weft Hifd ug o

TRIeT 3R B & QR S1G 30T Gl &1 offd R o, 39 Hiar Big T fom1 &1 ganl, wer

gmmm(ﬁq@m)qgawmaﬁqs‘nﬂwaﬁmmmﬁ@ww@
3T SIh IS R | foU §U died  ford | gfeaet d $8 iR 7 ford|

q%mﬁmw%lu@aﬁmr%aﬁaﬁ?eraﬁﬁaﬁﬁwg&n%lWu&r%wﬁwﬁn

T €1 3T IR G, oy 310 <R T H T H_A1 a1l | Tfe U] U1 A 8idll © b

I TF 9 S Tg! ST &, A 39 IR B! T HY o 3117 I 397 A ¢ | foadt +f

fufa &, % u% & forT ad T IR A

3! Tt g4l & IR, Had AT U e STR-TAP W ¢ ¢ | S-S § TP Ty & g

FHId TP ST g | 3T 30 IR dIdg H Had “A”,’B’,"C” G “D” H 3iSht U & a7 3fer| #

31 81 BIs Ple-gic, Ja (e, I JuRAT 7uT IuRea &1 3rafd 8! 8, U1 97T o=

TR IR ! TTd TR AT ST |

UAH U 02 (3l) TR FT g

AU gu Usl & IR 37 W g4 MU STR-YRIHT & Had [T §T VM W 30T f3aRor 1R 3|

IR-TFS H Tt Ui & IR WA & T1e 3R Ihem guf 8 W, 30T UYH-UF T IWR-

e & gara HR S| MU Uten e Pis ot RN Su= WY @ ST Bt AT TR 8

% B & oy T-3fie IWR-gfdet & ofd § ISt ]l

TAd 31 & AT &8

frvawR® R F vy o= A Suficar gRT A {52 Y Tea 3w & fog &8 ghml

5 TS U H SR & R e iU MU § | vl TTed IR & forg 39 vy & fa Raffvd
P 3 BT TH-AIUTE (1/4) &S WY HIe fordm Sem |

i) Tt W UPR & AU-FUR L[URaa+ &t Tad IR JHT S|

£14) H%ﬁu&rﬁaamw%a‘rwuﬁwwwﬁ?a{wﬁ%wwmw
7S T & U1 I R IS & AN A B

mﬁmﬁﬁmﬁmﬁm%,awmﬁmma

AT BRI

39 YRAIPT &I 99 dP - Wi o ab US| 3P o4 7 BT oY
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